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RECRUITMENT CAMPAIGN

SOCIAL CARE WORKER

Dear Candidate,

Thank you for your interest in the post of Social Care Worker.   This recruitment campaign is to fill current and future vacancies with Tús Nua Childcare Services in its Centre based close to Cavan Town, Co. Cavan.   If you are eligible and interested in working either full-time or part-time (relief) we will welcome your application.
There follows a full and detailed Job Specification and important information regarding the post of Social Care Worker with Tús Nua Childcare Services.    It is important that you read this information and that you fully understand the process.

For any informal enquiries regarding the position and job specification please contact:  Sandra at 087/931 82 92 or sandra@tusnuachildcare.ie
Kind regards

Human Resources

Tús Nua Childcare Services
JOB SPECIFICATION

SOCIAL CARE WORKER
	Job Title and Grade
	Social Care Worker

	CV may be submitted:
	E-Mail:    hr@tusnuachildcare.ie

	Closing Date for Applications
	

	Proposed Interview Date
	An interview date will be communicated to eligible applicants at the earliest possible date after receipt of CV

	Informal Enquiries
	Sandra at 087/931 82 92 or sandra@tusnuachildcare.ie

	Location of Posts
	This recruitment campaign is to fill vacancies for our centre close to Cavan Town, Co. Cavan.
There are current vacancies on a permanent full-time or part-time basis (relief)

	Details of the Service
	Tús Nua Childcare Services works in consultation with our young people to give them a better chance to recognise and achieve their full potential.   We pride ourselves on offering a safe, secure and compassionate service that welcomes young people from all backgrounds.
The centre is registered for four young people both boys and girls aged between 12 – 17 years. 
Our support focuses on helping young people to make positive choices to improve their health and well-being and bring about better outcomes in life. 
Having a core set of values are vital to the overall success of our service that is driven towards achieving positive outcomes for the young people we work with.

Our main value is one of creating a culture of warmth and belonging, where everyone is welcome.

We understand having passion means we use our drive and commitment to energise, engage and inspire others. 

We are courageous and recognise that being present, connecting with transparency, dignity and respect and fearless communication, builds trust.

We empower, we maintain perspective and accept that if we adhere to these principles and focus on the young person, all else will follow.


	Reporting Relationship
	Reports to Centre Manager, Deputy Social Care Manager, Social Care Leader

	Purpose of Post
	To work as part of a team in providing a safe, secure and caring environment for our young people with the primary aim of providing the intervention necessary to address the issues that are preventing them from achieving the best possible outcomes in life.


	Principal Duties and Responsibilities
	Main Duties:

Working with Young People

· To participate in the development, review and implementation of Care Plans and Placement Plans and to ensure appropriate recording of same.

· To be a key worker for the young person and advocate on their behalf to ensure their voice is heard. 

· As a key worker develop the young person’s plan to ensure the service meets their needs on an ongoing basis.
· To promote the rights and responsibilities of each child/young person within the centre.

· To promote the physical, emotional and social welfare of each young person in the centre
· To encourage attendance at medical and clinical appointments and such other appointments as appropriate

· To be responsible for the organisation of personal documents, arrangements, information and finance on behalf of the young person.
· To liaise with the parent, family, general services and other agencies on behalf of the young person.
· To engage in age-appropriate play and other activities with each young person in the centre.
· To challenge the young person if deemed necessary and;
· Engage in physical intervention (restrain) where this is in keeping with the policies and procedures of the centre.
Household Activities

· To prepare and provide, in conjunction with the young people, well balanced meals of high quality

· To undertake various aspects of home management including household upkeep and cleaning.
Administration and Accountability

· To attend team meetings and to report to the Centre Manager/Child Care Leader (or as appropriate) on matters affecting the delivery of service

· To be accountable for any money spent on behalf of the centre during the course of duty.
· To make written and verbal reports to the Centre Manager (or as appropriate) on a regular basis on the progress of development of the young person

· Reporting and recording of any incidents, however minor, that may happen to the young person or be caused by them.
· To be familiar with emergency procedures and to know who to contact in an emergency

· To work as a member of a team.
· To keep abreast of current legislation and current professional child care knowledge.
· To implement Hiqa National Standards for young people, organisational procedures and policies and all other relevant legislation, guidelines and recommendations.
· To undertake ongoing professional training and development.
· To attend regular supervision with the Centre Manager (or as appropriate).
· To perform any other duties that may be assigned from time to time.
Health and Safety

· Have knowledge of Health and Safety legislation.
· Be aware of your own responsibilities under this legislation.
· Report any concerns to line manager.
The above Job Description is not intended to be a comprehensive list of all duties involved and consequently the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in employment.



	Eligibility Criteria

Qualifications and/or experience
	Candidates must have:

a) Bachelor’s Degree in Applied Social Care/ Social Studies awarded by a recognised body (level 7 or 8) on the National Framework of Qualifications
or

b) Bachelor’s Degree in Social Care Practice awarded by a recognised body  (Level 7 or 8)  on the National Framework of Qualifications

or

c) A relevant qualification

AND

The required knowledge and ability for the proper discharge of the post

HEALTH

Any person applying for a post must be fully competent and capable of undertaking the duties attached to the post and be in a state of health such as would indicate a reasonable prospect of ability to give regular and efficient service.

CHARACTER

Each person applying for a post must be of good character. In addition each applicant must be in a position to supply details of three referees (to include last and/or current employer).   All previous employers may be contacted for reference purposes.   Tús Nua Childcare Services reserves the right to retract a job offer if sufficient satisfactory security clearances (e.g. past/current employment references, security clearances) cannot be obtained, are unsatisfactory or are unable to be obtained within a timeframe that meets service need.


	Other requirements for the post
	Full Clean Driving Licence as the post requires travel
Skills, Competencies and/or knowledge

Professional Knowledge:

· National Standards for Children’s Residential Centres(HIQA)
· Children First
Core Aptitudes

· Unconditional positive regard towards vulnerable young people

· Empathic skills

· Resilience

· Communication Skills

· Interpersonal Skills

· Motivation

· Innovation

· Flexibility

· Computer Skills

Special Competencies

· Time Management Skills

· Non-Judgemental Attitude

· Interest/Enthusiasm

· Ability to Seek advice as required



	Interview Process
	Candidates will be advised of interview time/date as soon as possible after receipt of CV.  All or some of the areas identified above will form part of the interview process


Terms and Conditions of Employment
	Tenure
	The post is permanent whole-time or part-time (relief)


	Salary
	Dependent on Experience


	Working Week
	Employees will be expected to work scheduled rostered hours and to provide sleep-over cover, day cover and wake night cover

	Annual Leave 
	The annual leave applying to the post is 21 days per year (pro-rata for part-time).   The annual leave year runs from 1 January – 31st December

	Probation
	Every appointment of a person is subject to a probationary period of 6 months

	Protection of

Persons Reporting

Child Abuse Act 1998


	As this post is one of those designated under the Protection of Persons

Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act. You will remain a designated officer for the duration of your appointment to your current post

or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment to a post with Tús Nua Childcare Services


	National Standards

for Children’s Residential Centres

	Employees must have a working knowledge of National Standards (HIQA)
as they apply to the role.

Employees must be aware of their responsibilities under Children First

National Guidance for the Protection and Welfare of Children (2017)
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